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Svenja Stellmann : The Impact of Cultural Differenceson the Daimler Chrysler Merger before purchasing itin
order to gage whether or not it would be worth my time, and al praised The Impact of Cultural Differences on the
Damler Chrysler Merger:

0 of 0 people found the following review helpful. Sure wouldn't pay $18 for this again.By BrentSure wouldn't pay $18
for this again.

Research Paper (undergraduate) from the year 2010 in the subject Organisation and Administration, grade: 1,7,
Northumbria University, language: English, abstract: The Merger of DaimlerChrysler in 1998 is regarded to be the
biggest merger in the automotive industry. In academic literature there is consensus about the fact that cultural issues


http://f3db.com/pub/links.php?id=B007GXTM8K

had amajor impact on the mergerrsquo;s failure. Bearing in mind the importance of organisational culture on the
success of MA, this study aims to provide an in-depth analysis of the famous DaimlerChrysler merger.The researcher
will reveal the organisationsrsgquo; cultural issues which arose during and after the merger and she will explain the
impact of these issues on different organisational levels. The analysis will be conducted with the help of the theoretical
frameworks of Schein (1984) and Hofstede (2001). Findings show that cultural differences have had an impact
throughout all organisational levels. Due to thisfinding it is concluded that the merger was about to fail from the

beginning on.



