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From Psychology Press: Personality and Organizations (Organization and Management Series) before
purchasing it in order to gage whether or not it would be worth my time, and all praised Personality and Organizations
(Organization and Management Series):

Personality has always been a predictor of performance. This book of original chaptersis designed to fulfill aneed for


http://f3db.com/pub/links.php?id=B000SI7JZ8

a contemporary treatment of human personality in work organizations. Bringing together top scholarsin the field, this
book provides a comprehensive study of the role of personality in organizational life. Utilizing a personality
perspective, scholars review the role of personality in groups, job satisfaction, leadership, stress, motivation,
organizational climate and culture, and vocational interests. In addition, the book looks at more classical topicsin
personality at work, including the measurement of personality, personality-performance linkages, faking, and person-
organization fit. Complete in both conceptual material and reviews of the literature across the variety of domainsin
which personality plays arole at work, this handbook borrows the idea that personality plays out in many waysin
organizations and not just a correlate of task performance. The editors believe that this book supports this belief--that
personality in its many conceptualizationsis a useful lens through which to shed understanding on the broadest array
of contemporary topicsin industrial/organizational psychology and organizational behavior. Graduate students and
researchers interested in the contributions of personality to amost any topic in which they may have interest will find
it valuable.

"To be sure, anyone who sets foot in organizations know that 'people matter', but our scholarly attention was
diverted...Schneider and Smith have done us all a great service. The pulled together aterrific collection of original
essay's to inform us about what has been happening in personality psychology over these twenty-five years, and to
show us how it all mattersto life in organizations.”



