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Jan Achterbergh, Dirk Vriens : Organizations: Social Systems Conducting Experiments  before purchasing it in 
order to gage whether or not it would be worth my time, and all praised Organizations: Social Systems Conducting 
Experiments: 

to do to ensure survival, and (2) principles for designing organizational structures in such a way that they can realize 
the required functions adequately. In the course of their elaboration, we will show that these principles are general 
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ndash; i.e., that they hold for all organizations. 1.5 Conceptual Background To describe organizations as social 
systems conducting experiments and to present principles for designing an infrastructure supporting the ldquo;social 
experiment,rdquo; we use concepts from (organizational) cybernetics, social systems theory, and Aristotlersquo;s 
ethics. In this book, we hope to show that concepts from these traditions ndash; as introduced by their relevant 
representatives ndash; can be integrated into a framework supporting our perspective on organizations. To this 
purpose, we introduce, in each of the following chapters, relevant concepts from an author ldquo;belongingrdquo; to 
one of these three traditions and show how these concepts contribute to describing organizations as social experiments 
(in Part I of the book), to formulating principles for the design of functions and organization structures supporting 
meaningful survival (Part II), and to formulating principles for the design of organization structures enabling the rich 
sense of meaningful survival (Part III). Of course, the relevance of cybernetics, social systems theory and 
Aristotlersquo;s ethics can only be understood in full, after they have been treated in more detail ndash; but based on 
what we said above, it may already be possible to see why these theories have been chosen as conceptual background.

From the Back CoverWhat are organizations? What is their point? How should one design successful organizations? 
Although these questions have been treated by many authors in many different ways, this book offers a new 
perspective. In a nutshell, the book combines cybernetics, social systems theory and Aristotlersquo;s ethics to describe 
organizations as "social systems conducting experiments with their survival" and to formulate principles for their 
design. In Part I,nbsp;the authorsnbsp;argue that lsquo;experimentingrsquo; and lsquo;social interactionrsquo; are key 
features of organizations. In order to survive, organizations continuously have to experiment with goals, 
infrastructures and transformation processes and this experiment is an inherently social activity. In Part II principles 
are given guiding the design of organizational infrastructures. In Part III Aristotlersquo;s ethics, cybernetics and social 
systems theory are instrumentalnbsp;to describe and derive design principles required for social responsibility.(1st 
Ed.) 


