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Ann L Cunliffe: Organization Theory (SAGE Course Companions series) before purchasing it in order to gage
whether or not it would be worth my time, and all praised Organization Theory (SAGE Course Companions series):

The SAGE Course Companion on Organization Theory is an accessible introduction to a challenging subject area.
This book helps readers to extend their understanding of theories and make the connection between them and
organizational practice. It will enhance their thinking skillsin line with course requirements and provides support on
how to revise for exams and prepare for and write assessed pieces. Readers are encouraged not only to think like a
organizational theorist but also to think about the subject critically. Designed to compliment existing textbooks for the
course, the companion provides: - Easy access to the key themesin Organizational Theory - Helpful summaries of the
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approaches taken by the main course textbooks - Sample questions and answers, with common themes that must
always be addressed - Short vignettes and a case study that runs throughout the chapters - Guidance on the essential
study skills required to pass the course - “Taking It Further' sections that suggest how readers can extend their thinking
beyond the “received wisdom'. The SAGE Course Companion in Organizational Theory is much more than arevision
guide for undergraduates; it is an essential tool that will help readers take their course understanding to new levels and
help them achieve success in their undergraduate course. Instructor resources are available for thistitle. Please click
here to contact your Sales Representative for more information.
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