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Graeme Martin : Managing People and Organizationsin Changing Contexts before purchasing it in order to
gage whether or not it would be worth my time, and all praised Managing People and Organizations in Changing
Contexts:

Managing People and Organizations in Changing Contexts addresses the contemporary problems faced by managersin
dealing with people, organizations and managing change in a theoretically-informed and practical way. This textbook
is acontemporary and relevant alternative to the standard works that cover material on Organization Behaviour and
Human Resource Management because it approaches people management from the perspective of managers and
aspiring managers. The book has an international orientation and many of the cases and examples in the book reflect
this. It addresses the problems that managers face in managing people in old and new economy organisationsand is
interdisciplinary in its approach, including contributions from management, organisational behaviour, HRM, strategy,


http://f3db.com/pub/links.php?id=B008BTVSGC

marketing and reputation management, and technology. This text meets the requirements of managers, leaders and
students in managing people in contemporary and changing contexts. Managing People and Organizationsin
Changing Contexts offers. * a contemporary and relevant edge with an original structure * awareness of international
and current trends and up-to-the-minute detail. * cases based on original research and consulting experience * new
material on the role of management and leadership, technology and reputation management, and covers much of the
material for CIPDrsquo;s core management standards * material that has been tested with managers and studentsin
Europe, the USA and Asia* awebsite on

'Professor Martin has produced a uniquely valuable book addressing a key function that managers must perform to be
successful: to produce change and innovation through people. By integrating theories, concepts, and practices from
organizational theory, organizational behavior, and human resource management, this book will allow students and
practitioners to gain a broad understanding of the complex challenges faced by managersin today's dynamic
organizational environments.rsquo;Herman Aguinis, Ph.D.Mehalchin Term Professor of ManagementThe Business
SchoolUniversity of Colorado at Denver and Health Sciences CenterUSAFrom the Back CoverManaging People and
Organizations in Changing Contexts addresses the contemporary problems faced by managers in dealing with people,
organizations and managing change in a theoretically-informed and practical way. This textbook is a contemporary
and relevant alternative to the standard works that cover material on Organization Behaviour and Human Resource
Management because it approaches people management from the perspective of managers and aspiring managers.The
book has an international orientation and many of the cases and examples in the book reflect this. It addresses the
problems that managers face in managing people in old and new economy organisations and is interdisciplinary in its
approach, including contributions from management, organisational behaviour, HRM, strategy, marketing and
reputation management, and technology. This text meets the requirements of managers, leaders and studentsin
managing people in contemporary and changing contexts. Managing People and Organizations in Changing Contexts
offers:* acontemporary and relevant edge with an original structure * awareness of international and current trends
and up-to-the-minute detail. * cases based on original research and consulting experience* new materia on the role of
management and leadership, technology and reputation management, and covers much of the materia for CIPD's core
management standards* material that has been tested with managers and studentsin Europe, the USA and Asia* a
website on http://textbooks.elsevier.com providing international cases and answers to cases, links to websites, etc, for
tutorsAbout the AuthorGraeme Martin (BA, MSc, MBA, PhD) is director of the Centre for Reputation Management
through People (CRMP) at the University of Glasgow. Heisalso Visiting Professor in Human Resource Management
at the University of Colorado in Denver and holds visiting appointments in Italy, Sweden and Australia. He has
published widely in the fields of international human resource management, organizational change, human resource
development, human resource management and more recently, in eLearning. He has a background as an HR
practitioner and has consulted widely with a number of firms and public sector organizations in the UK and in
Australia.



