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Anne Sigismund Huff, Kathrin M. Mouml;slein, Ralf Reichwald : L eading Open Innovation (MIT Press)
before purchasing it in order to gage whether or not it would be worth my time, and all praised Leading Open
Innovation (MIT Press):

3 of 3 people found the following review helpful. Some good insights, but not groundbreakingBy SomebodySpeciall
bought Leading Open Innovation for a graduate level research project. | was looking for some insights about how to
implement open innovation in a consumer goods context. While there are some great nuggets in some of the chapters
(Chapter 2 about Siemens, for instance, or the interview with Kiran Lakhani at the end of the book), alot of it was too
abstract to be helpful in apractical context. At the sametime, | don't think it would be the best place to start for
someone who has no background with Open Innovation. | found "A Guide to Open Innovation and Crowdsourcing"
more useful.l should also mention that exceeded my expectations of delivery. | ordered three books on open
innovation to be delivered to an address where | was staying on vacation. | received the other two books, but not
"Leading Open Innovation." When | dlerted , they refunded my account and delivered the book to my permanent
address. They did agreat job fixing their initial mistake. | should say that thisisthe first time I've had a problem with
an order, so | know that they don't make many mistakes.

In today's competitive globalized market, firms are increasingly reaching beyond conventional internal methods of
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research and development to use ideas devel oped through processes of open innovation (Ol). Organizations including
Siemens, Nokia, Wikipedia, Hyve, and innosabi may launch elaborate Ol initiatives, actively seeking partnersto help
them innovate in specific areas. Individuals affiliated by common interests rather than institutional ties use Ol to
develop new products, services, and solutions to meet unmet needs.This volume describes the ways that Ol expands
the space for innovation, describing arange of Ol practices, participants, and trends. The contributors come from
practice and academe, and reflect international, cross-sector, and transdisciplinary perspectives. They report on a
variety of Ol initiatives, offer theoretical frameworks, and consider new arenas for Ol from manufacturing to
education. Contributors: Nizar Abdelkafi, John Bessant, Y ves Doz, Johann Fuuml;ller, Lynda Gratton, Rudolf
Grouml;ger, Julia Hautz, Anne Sigismund Huff, Katja Hutter, Christoph Ihl, Thomas Lackner, Karim R. Lakhani,
Kathrin M. Mouml;slein, Anne-Katrin Neyer, Frank Piller, Ralf Reichwald, Mitchell M. Tseng, Catharinavan Delden,
Eric von Hippel, Bettina von Stamm, Andrei Villarroel, Nancy Wuuml;nderlich

From the Inside FlapThe book Leading Open Innovation describes Ol's search for smart people who might expand the
space for innovation. It reflects international, cross-sector, and transdisciplinary interests among contributors from the
United States, Germany, France, Finland, the United Kingdom, Portugal, Tunisia, Austria, and Chinaworking in large
multinational organizations, academic institutions, or entrepreneurial projects. They are part of the Peter Pribilla
network, which Ralf Reichwald describes at the end of the volume as a point of contact that supports overlapping
interests in innovation and leadership.From the Back CoverWe gratefully thank the Peter Pribilla Foundation for their
generous financial support of this book project:Peter and Hannelore Pribilla's Vision for Practical Research"We
collaborate in aworldwide network of knowledge and learning. Our corporate culture is shaped by its diversity of
people, cultures, open dialogue, mutual respect, defined goals, and decisive leadership.” -- Peter Pribilla, 2003The
Peter Pribilla Foundation was founded in July 2005 by Hannelore Pribilla as part of the corporate body of the
Technische Universitauml;t Muuml;nchen (TUM). The foundation supports research and teaching in the fields of
innovation and leadership. Peter Pribillawas born on the 11th of June, 1941. He studied Communications Engineering
at the Technische Universitauml;t Muuml;nchen (TUM). After graduating with a Masters of Engineering degreein
1968, he joined the engineering conglomerate Siemens. After working in several different Siemens units, he became
president of the subsidiary Rolm Communications in Santa Clara, Californiafrom 1993 to 1996, then a member of the
management board of Siemensin 1997.Peter Pribillawas also one of TUM's most influential corporate partners. In
addition to numerous guest lectures, he taught courses on innovation and leadership for a number of years. In
recognition of his many contributions in research, teaching, and administrative advice, he became an honorary TUM
professor in 1997. We were just completing ajoint study on corporate |eadership at the time of his untimely death in
August 2003. The activities of the foundation in his honor are based on the content and style of Peter Pribilla's very
fruitful interactions with TUM. We are fostering personal connections among business people and academics to
advance understanding of the leadership of innovation--a critical subject in today's globalizing economy.Hannelore
Pribillawas born on the 26th of May, 1942, in Dresden. After studies in mathematics, she began to work as a member
of the pioneer research and development group at the IT department in Siemens AG. From 1997 Hannelore Pribilla
was a member of the research group at the Institute for Information, Organization and Management at TUM. Asa
member of the academic family she was interested in the research works of our doctoral students, advised doctoral
theses, and supported the team in uncertain times. One of Hannelore Pribilla's main research fields involved human
relations and the computer. In this and other areas she established contacts between scientists at Siemens AG and
researchers at different universities. In the 1980s she was involved in numerous projects on the "future of work in a
computerized world." In the 1990s at the TUM, Hannelore Pribilla was one of the founders of the "forum of
telecooperation” together with Kathrin Mouml;slein and Johann Schlichter. In 1992 she initiated an important research
project in cooperation with her husband, Peter Pribilla, in the field of top management communications. This empirical
research project focused on the "application of new media in telecommunications and their effects on the working
environment of top level management.” One output of this project was the book authored by Peter Pribilla, Ralf
Reichwald, and Robert Goecke: Telecommunication in Management-- Strategies for a Global Competition, published
by Schauml;ffer-Poeschel in 1996. We are very pleased to follow the pioneering footsteps of two individuals who
successfully contributed to both practice and academic study in this book.- Ralf Reichwal dAbout the AuthorAnne
Sigismund Huff is Professor of Research Development and Strategic Innovation at the National University of Ireland,
Maynooth.Kathrin M. Mouml;slein is Professor of Information Systems at the University of Erlangen-Nuremberg and
Research Professor at the HHL Leipzig Graduate School of Management.Ralf Reichwald is Professor of Management
at HHL Leipzig Graduate School of Management and TUM Emeritus of Excellence at the Technische Universitauml;t
Muuml;nchen.



