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Gill R. Hickman : Leading Change in Multiple Contexts: Concepts and Practices in Organizational, 
Community, Political, Social, and Global Change Settings  before purchasing it in order to gage whether or not it 
would be worth my time, and all praised Leading Change in Multiple Contexts: Concepts and Practices in 
Organizational, Community, Political, Social, and Global Change Settings: 

0 of 0 people found the following review helpful. Pretty GoodBy Varied InterestsI used this book as a text book for 

http://f3db.com/pub/links.php?id=B00AHN7TDQ


my leadership class. I still clearly remember the class and it made a large impact on me, as I now work in an industry 
attempting to do exactly what this book is dedicated to - leading change. However, I don't remember much about the 
book and I think it was more the teacher's application of the book that affected my adoption of it.0 of 0 people found 
the following review helpful. ... book is poorly structured and written in what seems like a stream of consciousnessBy 
MaryGI have to agree that this book is poorly structured and written in what seems like a stream of consciousness. 
Most of the information here will not be memorable. Some of the definitions might be sufficient for studying for a test 
when this is used as part of a course.0 of 0 people found the following review helpful. Wonderful book for leadership 
studies!By CustomerThis text book has a lot of good information in it! I highlighted many of the pages and learned a 
lot.

The first book to bring together both leadership and change theories, concepts, and processes, Leading Change in 
Multiple Contexts uses a consistent framework and the latest research to help readers understand and apply the 
concepts and practices of leading change.Key FeaturesBrings together leadership and change concepts and practices in 
five distinct contextsmdash;organizational, community, political, social change, and globalDraws from a wide range of 
classic and recent scholarship from multiple disciplines Includes the perspectives of change and leadership 
expertsOffers real-life vignettes that provide examples of leading change in every contextProvides readers with 
application and reflection exercises that allow them to apply leadership and change concepts to their 
experiencesLeading Change in Multiple Contexts is designed for undergraduate and graduate courses in Change 
Management, Leadership, Organizational Behavior, Organizational Development, and Leadership and Change offered 
in departments of business, education, communication, and public administration, as well as programs focusing on 
leadership, public policy, community activism, and social change.
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