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Mary L. Connerley, Paul B. Pedersen : Leadership in a Diverse and Multicultural Environment: Developing 
Awareness, Knowledge, and Skills  before purchasing it in order to gage whether or not it would be worth my time, 
and all praised Leadership in a Diverse and Multicultural Environment: Developing Awareness, Knowledge, and 
Skills: 

5 of 5 people found the following review helpful. Too little for too muchBy RedbegoniaI was shocked to see how tiny 

http://f3db.com/pub/links.php?id=B00Y3IWHSI


this book is, both in size and content, especially given the hefty price tag of $50! It is a bit outdated, as many of the 
studies are from the 90's. In this evolving field, more contemporary studies are important. And that price tag? Why so 
expensive? It was a terrific disappointment. Perhaps it would have been less so, were the price a more reasonable one. 
Save your money and find this information online.0 of 0 people found the following review helpful. Must buyBy 
CustomerGreat book.very Informative0 of 0 people found the following review helpful. It was OK for the class but not 
something I would recommend you read unless you are in a class or ...By Rodney CallenThis was a required read for a 
class, It was OK for the class but not something I would recommend you read unless you are in a class or doing 
research on the topic

Leadership in a Diverse and Multicultural Environment provides leaders with the tools necessary to effectively interact 
with all individuals. Although much of the research related to multiculturalism has focused on expatriates and 
international assignments, the book also focuses on leaders in domestic organizations, as they can benefit from 
developing their own multicultural awareness, knowledge, and skills. Effective leaders can shape the culture of their 
organization to be accepting of individuals from all races, ethnicities, religions, and genders with a minimum of 
misunderstandings.
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