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From Palgrave Macmillan : Effective People Management in Africa  before purchasing it in order to gage whether 
or not it would be worth my time, and all praised Effective People Management in Africa: 

Highlights new realities, challenges and opportunities facing organizations and businesses in managing people in 
contemporary Africa and attempts to propose alternative sustainable strategies and models that address critical issues 
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ranging from managing knowledge and technology appropriation in organizations to social issues of poverty and 
ecology.

'This book provides an excellent perspective on human resource management in Africa. While the main focus is on 
new directions, the editors and their outstanding contributors also provide a great deal of information about current 
human resource management practice in Africa as well. The editors have done a superb job of organizing their 
chapters into two main sections: the first examining human resource management issues and topics in specific 
countries, and the second examining human resource management issues and topics in multinational enterprises 
operating in Africa today. As the editors suggest, this is the perfect time for this book to be published and the perfect 
time for HR scholars and practitioners around the world to be reading it!' Professor Randall S. Schuler, Strategic 
International Human Resource Management, Rutgers University, USA 'Effective People Management in Africa is a 
useful introduction to the subject and an outstanding resource for all researchers, practitioners and students focusing 
on Africa. Readers of this text will learn about the key development in the field, the core research themes being 
pursued by researchers and future themes expected to shape the debate on this topic. Whether new to management in 
Africa or a seasoned professional or researcher, this book is an essential and useful resource to help better understand 
human resource issues in the African context.' Professor Pawan Budhwar, Aston Business School, UK 'This book 
contains a much needed compilation of chapters that illuminate both the challenges of and approaches to effectively 
managing people and organizations in Africa. It is a must read for scholars as well as business people who wish to be 
successful in Africa.' Professor Stella M Nkomo, University Pretoria and President of the Africa Academy of 
Management 'This book by some of the leading experts in the field addresses key issues in HRM in Africa. Although 
the text adds significantly to our limited knowledge of this under-researched topic, a key strength is that the book goes 
beyond information provision to take an unashamedly theoretical view of developments in this important region at a 
time of considerable change and, perhaps unusually, optimism. The book is therefore of interest not just to scholars of 
HRM in Africa or even in emerging economies generally, but to all researchers interested in the relationship between 
change and context.' Professor Chris Brewster, Henley Business School, University of Reading, UK; and Nijmegen 
University, the Netherlands. 'This book provides an excellent perspective on human resource management in Africa. 
While the main focus is on new directions, the editors and their outstanding contributors also provide a great deal of 
information about current human resource management practice in Africa as well. The editors have done a superb job 
of organizing their chapters into two main sections: the first examining human resource management issues and topics 
in specific countries, and the second examining human resource management issues and topics in multinational 
enterprises operating in Africa today. As the editors suggest, this is the perfect time for this book to be published and 
the perfect time for HR scholars and practitioners around the world to be reading it!' Professor Randall S. Schuler, 
Strategic International Human Resource Management, Rutgers University, USAAbout the AuthorDuncan N. Angwin, 
Oxford Brookes University, UK Rhoda Bakuwa, University of Malawi, Malawi Marcel Cohen, international specialist 
in Ethics, Integrity and Good Governance implementing Code of Ethics Pauline Dibben, University of Sheffield, UK 
Emanuel Gomes, University of Sheffield, UK Frank M. Horwitz, Cranfield University, UK Aminu Mamman, 
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