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before purchasing it in order to gage whether or not it would be worth my time, and all praised Developing Women 
Leaders in Corporate America: Balancing Competing Demands, Transcending Traditional Boundaries: Balancing 
Competing Demands, Transcending ... Boundaries (Women and Careers in Management): 

0 of 0 people found the following review helpful. It arrived in good shape, but is a text bookBy CustomerThis is a text 
book. It arrived in good shape, but is a text book. What more can I say?0 of 0 people found the following review 
helpful. Bought for grad schoolBy Erin NRequired book for grad school, so not a choice on buying it one way or the 
other. Written by a professor who works at SUNY Albany.Found it very informative, and of course you can't go wrong 
with the prices on here as compared to buying it from school. Interesting read for all people studying business. Found 
it especially interesting being a young women in the business world. A book that I didn't sell back and intend to keep 
for reference in the future.0 of 0 people found the following review helpful. Excellent!By John V.Excellent condition! 
Just as described.

This book provides research-based evidence within the Competing Values Framework to examine women's leadership 
styles, demonstrate their suitability for senior management positions, and show how employers must embrace women 
in leadership roles in order for their companies to be diversified and globalized.bull; Developmental plans based on 
self assessment and self-analysis of women managers using the Competing Values Framework
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